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From the moment I began mentoring local, underserved middle and high school students preparing for their college journeys, I recognized the profound impact that guidance and support can have on an individual's trajectory. This realization became the cornerstone of my commitment to leadership at Texas A&M University, driving me to take on roles that amplify my ability to foster positive change within my community. My journey as a disabled service veteran further reinforced this commitment, instilling in me a deep sense of responsibility to empower others through resilience and advocacy.
As President of the Graduate Student Association Council (GSAC) in the Teaching, Learning and Culture (TLAC) Department within the College of Education and Human Development (CEHD), I collaborate with staff, faculty, and various resources to advocate for graduate students. This role involves creating supportive policies, enhancing academic resources, and ensuring that the diverse needs of our graduate community are met. My mentoring experience taught me the importance of inclusive advocacy, which I translate into every initiative I lead within GSAC.
In my role as Co-Director of the Academy for Future Faculty (AFF), a CIRTL@TAMU program, I manage professional development programs that assist graduate students and postdoctoral scholars in becoming "teaching ready" for careers in higher education. AFF offers a two-semester program featuring weekly seminars, mentorship from current Texas A&M faculty members, and opportunities to create teaching portfolio documents. My responsibilities include organizing seminars, mentoring participants, and facilitating access to resources that empower students to excel in their academic careers.
Additionally, I serve as a Graduate Assistant Teacher and Teacher of Record for Math and Technology Education classes, where I directly contribute to the academic growth of students. This role allows me to apply my mentoring skills in a classroom setting, fostering an environment of learning and support.
Serving as the Graduate Representative for the CEHD Dean's Budget Council has further reinforced my dedication to equitable resource distribution. Understanding the financial challenges my mentees face, I advocate for budget allocations that support initiatives benefiting underrepresented and disadvantaged students. This ensures that the support systems I value in mentorship are sustained and expanded across the university.
Moreover, volunteering as a groundskeeper for my church, maintaining property and grounds twice a month, demonstrates my commitment to community service and responsibility. Balancing these volunteer duties with my leadership roles has honed my time-management and organizational skills, essential for effective leadership.
Mentoring, combined with my service to the nation, has shaped my approach to leadership and instilled a deep passion for creating opportunities where they are needed most. Each leadership position I hold is an extension of my commitment to guide, support, and uplift others, much like I did with my high school mentees and fellow service members. This unwavering dedication to empowering individuals through mentorship and service makes me a strong candidate for the J. Malon Southerland Aggie Leader Scholarship.
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Claude
Empowering Futures: A Journey of Mentorship, Service, and Leadership
From the moment I first stepped into a local high school in Bryan to mentor underserved middle and high school students, I understood that guidance is more than just advice—it's a transformative power that can reshape an individual's entire life trajectory. This profound realization became the foundational principle of my leadership philosophy, driving me to seek out opportunities that would allow me to create meaningful change and support those who need it most.
My journey of service and leadership is deeply rooted in my experiences as a disabled service veteran, a background that has fundamentally shaped my approach to community engagement and personal development. The military instilled in me a unique perspective on resilience, teamwork, and the importance of lifting others up, even—and especially—when faced with significant challenges. This ethos has been a constant companion throughout my academic and professional endeavors, compelling me to view each leadership role not as a personal achievement, but as an opportunity to create systemic support for those who might otherwise be overlooked.
Advocating for Graduate Student Success
As President of the Graduate Student Association (GSA) in the Teaching, Learning, and Culture (TLAC) Department within the College of Education and Human Development (CEHD) and as Secretary of the GSA Council in CEHD, I've transformed my commitment to support into tangible institutional change. This role is far more than an administrative position; it's a platform for comprehensive student advocacy. My approach to leadership is deeply collaborative, requiring constant engagement with staff, faculty, and various university resources to develop policies and initiatives that genuinely address the diverse needs of our graduate community.
The core of my advocacy work stems from my early mentoring experiences, where I learned that true support goes beyond surface-level assistance. Each policy I help craft, and each resource I help develop is designed with a holistic understanding of the challenges students face. Whether it's addressing academic stress, financial constraints, or the unique needs of students from underrepresented backgrounds (e.g., international students, minority populace), my goal is to create a supportive ecosystem that empowers all students to not just survive but thrive in school and in life.
Professional Development and Empowerment
My role as Co-Director of the Academy for Future Faculty (AFF) represents another critical avenue of my commitment to student development. This CIRTL@TAMU program is designed to bridge the gap between graduate academic preparation and professional readiness. By managing a comprehensive two-semester program, I've developed a nuanced understanding of the challenges facing emerging educators and researchers.
The AFF program is meticulously structured to provide graduate students and postdoctoral scholars with a holistic preparation for academic careers. Weekly seminars cover everything from pedagogical strategies to research methodologies, while mentorship opportunities connect participants directly with experienced Texas A&M faculty members. My responsibilities extend beyond program management—I'm actively involved in mentoring participants, helping them craft compelling teaching portfolios, and providing personalized guidance that recognizes each individual's unique strengths and potential.
Classroom Leadership and Educational Impact
Serving as a Graduate Assistant Teacher and teacher of record for math and technology education classes has been another critical dimension of my leadership journey. This role allows me to directly apply my mentoring philosophy in an educational setting, creating learning environments that are not just academically rigorous but also deeply supportive and inclusive.
In the classroom, I've learned that effective teaching is about more than transmitting information—it's about creating spaces where students feel empowered to explore, question, and grow. Drawing from my experiences mentoring high school students and my service background, I strive to develop pedagogical approaches that recognize and celebrate diverse learning styles and backgrounds.
Resource Equity and Financial Advocacy
My service on the CEHD Dean's Budget Council as the Graduate Representative has been particularly meaningful. Understanding the financial barriers that can prevent talented students from pursuing their academic dreams, I've become a strong advocate for equitable resource allocation. Each budget discussion is an opportunity to champion initiatives that support underrepresented and disadvantaged students.
This commitment is personal. I vividly remember the financial challenges I faced as a first-generation student and veteran, and I'm determined to help create pathways for others facing similar obstacles. By carefully analyzing budget proposals and advocating for targeted support programs, I aim to ensure that financial constraints never become insurmountable barriers to educational achievement.
Community Service: Beyond Academic Boundaries
My commitment to service extends beyond the university context. Volunteering as a groundskeeper for my church, maintaining the property and grounds twice a month, might seem disconnected from my academic leadership. However, these experiences are integral to my holistic approach to leadership and personal growth.
These volunteer hours teach invaluable lessons in community responsibility, time management, and the dignity of hands-on work. They remind me that leadership isn't confined to boardrooms or classrooms—it's practiced in every act of service, every moment of commitment to something larger than oneself.
Balancing Responsibilities and Growing as a Leader
Juggling multiple leadership roles—from TLAC GSA President to AFF Co-Director, from classroom teaching to budget council representation—has been a masterclass in organizational skills and strategic thinking. Each role presents unique challenges, requiring adaptability, clear communication, and a genuine commitment to collaborative problem-solving.
My military background has been instrumental in developing these skills. The discipline, strategic planning, and team-oriented approach I learned during my service have been directly transferable to my academic leadership roles. I've learned that effective leadership is about creating systems and environments where everyone can succeed, not about individual heroics.
A Continuous Journey of Empowerment
Reflecting on my journey—from a mentor working with high school students to being a graduate student leader at Texas A&M University—I recognize that my path has been defined by a consistent commitment to empowerment. Each role and responsibility has been an opportunity to create positive change, build supportive structures, and help individuals recognize and realize their potential.
The J. Malon Southerland Aggie Leader Scholarship represents more than just financial support. It recognizes a leadership philosophy centered on service, resilience, and collective growth. My experiences as a veteran, a mentor, an educator, and a student leader have converged to create a unique approach to leadership that prioritizes community, inclusivity, and transformative support.
As I continue my academic and professional journey, I remain committed to creating opportunities where they are needed most. Whether supporting graduate students, mentoring future educators, or advocating for resource equity, my goal remains constant: to be a catalyst for positive change, to uplift those around me, and to demonstrate that with the right support, every individual has the potential to excel.
My story is far from complete. Each day brings new opportunities to learn, serve, and lead. The J. Malon Southerland Aggie Leader Scholarship would be not just a personal honor but a powerful tool to continue expanding the impact of mentorship and advocacy in our academic community.
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Forging Pathways: A Journey of Military Service and Student Advocacy
The Crucible of Service: From Military Experience to Educational Leadership
My journey of leadership began long before I stepped onto the Texas A&M campus—it was forged in the disciplined and challenging environment of military service. As a disabled veteran, I learned that true leadership is not about personal accolades, but about creating opportunities for others and transforming challenges into pathways of growth and success.
My military experience was more than just a period of service; it was a transformative crucible that shaped my understanding of resilience, teamwork, and advocacy. Facing personal challenges as a disabled service member, I developed a profound appreciation for the power of support systems and the critical importance of creating inclusive environments where every individual can thrive.
Translating Military Lessons into Academic Advocacy
The core principles I learned during my military service—adaptability, strategic thinking, and unwavering commitment to team success—became the foundation of my approach to leadership at Texas A&M University. Where military service taught me to navigate complex challenges and support team members through difficult circumstances, my academic leadership has become an extension of that mission.
As President of the Graduate Student Association Council (GSAC) in the Teaching, Learning and Culture (TLAC) Department, I approach each challenge with the same strategic mindset I developed during my military years. This role is not just an administrative position, but a critical platform for creating meaningful change within the graduate student community.
Comprehensive Student Support: A Holistic Leadership Approach
My leadership philosophy centers on comprehensive support—a approach deeply influenced by my military background and mentoring experiences. In the GSAC, this translates to a multi-faceted approach to student advocacy that goes beyond traditional administrative responsibilities.
Policy Development and Resource Enhancement
Developing supportive policies requires more than bureaucratic process—it demands a deep understanding of students' diverse needs. Drawing from my experiences as a first-generation student and veteran, I work closely with staff and faculty to create policies that address the multifaceted challenges graduate students face.
For instance, recognizing that financial barriers can significantly impact academic success, I've been instrumental in developing initiatives that provide targeted support for students from underrepresented and economically disadvantaged backgrounds. Each policy proposal is crafted with the understanding that behind every statistic is a real student with unique challenges and immense potential.
Empowering Future Educators: The Academy for Future Faculty
My role as Co-Director of the Academy for Future Faculty (AFF) represents another critical dimension of my commitment to student development. This program is more than a professional development initiative—it's a strategic approach to preparing the next generation of educators.
Building Comprehensive Professional Preparation
The AFF program reflects my military-inspired approach to comprehensive preparation. Just as military training goes beyond basic skills to develop adaptable, mission-oriented professionals, our program prepares graduate students for the complex landscape of higher education.
Weekly seminars are designed to be more than information sessions—they are transformative learning experiences that provide participants with practical skills, theoretical understanding, and critical networking opportunities. By connecting students with experienced faculty mentors, we create a supportive ecosystem that extends far beyond traditional classroom learning.
Classroom Leadership: Applying Mentorship in Education
As a Graduate Assistant Teacher and Teacher of Record for Math and Technology Education, I bring my leadership experience directly into the classroom. Here, the lessons of military service and mentorship converge to create supportive, inclusive learning environments.
Creating Inclusive Learning Spaces
My teaching philosophy is fundamentally about empowerment. Drawing from my experiences mentoring underserved high school students and supporting fellow service members, I understand that education is about more than transmitting information—it's about creating spaces where students feel valued, supported, and capable of growth.
In my classes, this translates to pedagogical approaches that recognize diverse learning styles, provide multiple paths to understanding, and create a sense of community. Each lesson is an opportunity to not just teach content, but to build confidence and foster a love of learning.
Financial Advocacy: Breaking Down Barriers
My service on the CEHD Dean's Budget Council as the Graduate Representative is perhaps where my commitment to student support is most directly manifested. Understanding the financial barriers that can derail academic dreams, I advocate tirelessly for equitable resource allocation.
Strategic Resource Distribution
Each budget discussion is an opportunity to champion initiatives that support students who might otherwise be overlooked. By carefully analyzing proposals and advocating for targeted support programs, I work to ensure that financial constraints never become insurmountable barriers to educational achievement.
Beyond Campus: Community Service and Holistic Leadership
My commitment to service extends beyond academic roles. Volunteering as a groundskeeper for my church demonstrates that leadership is not confined to formal positions—it's a continuous practice of responsibility and community engagement.
These volunteer hours are more than just maintenance work. They are a practical application of the leadership principles I've developed—attention to detail, commitment to community, and the understanding that every task, no matter how small, contributes to a larger purpose.
A Continuous Journey of Empowerment
Reflecting on my path from military service to graduate student leadership, I recognize a consistent thread: an unwavering commitment to creating opportunities and supporting others. The J. Malon Southerland Aggie Leader Scholarship represents more than financial support—it's a recognition of a leadership philosophy centered on service, resilience, and collective growth.
My experiences have taught me that true leadership is about creating systems and environments where everyone can succeed. It's about recognizing potential in others, removing barriers, and providing the support necessary for individuals to excel.
As I continue my academic and professional journey, I remain dedicated to being a catalyst for positive change. Whether supporting graduate students, mentoring future educators, or advocating for resource equity, my goal remains constant: to uplift those around me and demonstrate that with the right support, every individual has the potential to transform their life's trajectory.
The J. Malon Southerland Aggie Leader Scholarship would be not just a personal honor, but a powerful tool to continue expanding the impact of mentorship, advocacy, and transformative support in our academic community.


Claude 2500 CHARACTER
As a disabled service veteran and graduate student leader at Texas A&M University, I have transformed my commitment to service into a comprehensive approach to student advocacy and community support. My journey began by mentoring underserved middle and high school students in Bryan, where I first understood the transformative power of guidance and support.
My military service instilled in me a profound sense of resilience, teamwork, and dedication to lifting others up. These principles now drive my leadership across multiple roles within the College of Education and Human Development. As President of the Graduate Student Association Council (GSAC) in the Teaching, Learning, and Culture Department, I collaborate with staff and faculty to develop policies that address the diverse needs of our graduate community.
As co-director of the Academy for Future Faculty (AFF), I manage professional development programs that prepare graduate students and postdoctoral scholars for academic careers. The two-semester program provides weekly seminars, faculty mentorship, and opportunities to develop comprehensive teaching portfolios. I empower future educators to excel in higher education by facilitating access to critical resources.
Serving as a Graduate Assistant Teacher for math and technology education classes, I directly apply my mentoring philosophy in the classroom. Drawing from my experiences as a veteran and mentor, I create supportive learning environments that recognize and celebrate diverse student backgrounds and learning styles.
My commitment to student support extends to the CEHD Dean's Budget Council, where I serve as a Graduate Representative. Understanding the financial barriers that can impede academic success, I advocate for equitable resource allocation to support underrepresented and disadvantaged students.
Even my volunteer work as a church groundskeeper reflects my leadership philosophy. Maintaining the property twice monthly has honed my time-management skills and reinforced my belief in the importance of community responsibility.
Each leadership position I hold is an extension of my core mission: to guide, support, and uplift others. My experiences as a veteran and mentor have shaped a leadership approach that prioritizes inclusive advocacy, resilience, and creating opportunities for those who need them most.
The J. Malon Southerland Aggie Leader Scholarship would enable me to continue my commitment to empowering students and creating meaningful change within our academic community.

REFINED to include Aggie Core Values

As a disabled service veteran and graduate student leader at Texas A&M University, I have transformed my commitment to service into comprehensive student advocacy. My journey began by mentoring underserved students in Bryan, where I first understood the transformative power of guidance. This commitment to Excellence drives me to continuously improve the lives of those I serve.
My military service instilled resilience, teamwork, and dedication to uplifting others. These principles align with the Aggie value of Leadership, guiding my roles in the College of Education and Human Development (CEHD). As President of the Graduate Student Association Council (GSAC), I collaborate with staff to develop policies addressing graduate students' diverse needs. I have spearheaded initiatives to provide financial support for graduate student development in TLAC through the Good Bull Scholarship, embodying Integrity by ensuring advocacy efforts are honest and in students' best interests.
As Co-Director of the Academy for Future Faculty (AFF), a CIRTL@TAMU program, I manage professional development initiatives preparing graduate students for academic careers. The two-semester program offers seminars, faculty mentorship, and teaching portfolio development. By facilitating critical resources, I empower future educators to excel, reflecting the Aggie value of Excellence.
Serving as a Graduate Assistant Teacher for math and technology education allows me to apply my mentoring philosophy directly. Drawing from veteran and mentoring experiences, I create supportive learning environments that recognize diverse student backgrounds, demonstrating Respect and fostering an inclusive atmosphere.
On the CEHD Dean's Budget Council, I advocate for equitable resource allocation to support underrepresented students. Understanding financial barriers, I ensure constraints do not hinder educational achievement, embodying the Aggie value of Leadership.
Volunteering as a church groundskeeper reflects my dedication to Tradition and community service. Maintaining the property reinforces my belief in community responsibility and has honed essential leadership skills.
Each leadership position extends my core mission: to guide, support, and uplift others. By aligning my values with Aggie Core Values, I strive to embody Texas A&M's spirit in all endeavors. The J. Malon Southerland Aggie Leader Scholarship represents more than financial support—it is a catalyst for transformative change. With this opportunity, I will continue to break down barriers, amplify student potential, and forge pathways of opportunity that embody the truest spirit of Excellence, Integrity, Leadership, Respect, and Tradition. This scholarship is not just an investment in my journey, but a commitment to the collective success of every student who dares to dream beyond their current circumstances.


As a disabled service veteran and student leader at Texas A&M University, I have transformed my commitment to service into broad student advocacy. My journey began in the Navy, where I first learned the transformative power of guidance. This commitment to Excellence drives me to continuously improve the lives of those I serve.
My service instilled resilience, teamwork, and dedication to uplifting others. These principles align with the Aggie value of Leadership and guide my roles at Texas A&M. As President of the Graduate Student Association (GSA), I collaborate with staff to develop policies addressing graduate students' diverse needs. I have spearheaded initiatives to provide financial support for graduate student development in TLAC through the Good Bull Scholarship, embodying Integrity by ensuring advocacy efforts are honest and in students' best interests.
As Co-Director of the CIRTL@TAMU Academy for Future Faculty (AFF), I manage a four-semester professional development program that prepares graduate students for careers in academia. By facilitating critical resources, I empower future educators to excel, reflecting the Aggie value of Excellence.
Serving as a Graduate Assistant for math education classes allows me to apply my mentoring philosophy directly. Drawing from veteran and mentoring experiences, I create supportive learning environments that recognize diverse student backgrounds, demonstrating Respect and fostering an inclusive atmosphere.
On the CEHD Dean's Budget Council, I advocate for equitable resource allocation to support graduate students. Understanding financial barriers, I ensure constraints do not hinder educational achievement, embodying the Aggie value of Leadership.
Volunteering as a church groundskeeper reflects my dedication to Tradition and community service. Maintaining the property reinforces my belief in community responsibility and has honed essential leadership skills.
Each leadership position extends my core mission: to guide, support, and uplift others. By aligning my values with Aggie Core Values, I strive to embody Texas A&M's spirit in all endeavors. The J. Malon Southerland Aggie Leader Scholarship would enable me to continue my commitment to empowering students and creating meaningful change within our academic community. This scholarship represents not just financial support but a catalyst for transformative change, allowing me to break down barriers, amplify student potential, and forge pathways of opportunity that embody Excellence, Integrity, Leadership, Respect, and Tradition.

As a veteran and student leader at Texas A&M University, I have transformed my commitment to service into a broader student advocacy. My Navy journey taught me resilience, teamwork, and dedication to helping others—principles that align with the Aggie values of LEADERSHIP and EXCELLENCE, as I strive to enhance the lives of those I serve.

As President of the Graduate Student Association, I collaborate with faculty to develop policies addressing diverse student needs. I spearheaded the "Good Bull Award," which provided financial resources and embodied integrity by ensuring honest, student-focused advocacy. This initiative will provide professional development, fostering a supportive academic environment.

As Co-Director of the CIRTL@TAMU Academy for Future Faculty, I manage a professional development program that prepares graduate students for academic careers. By providing resources and mentoring, I empower future educators to excel, reflecting the Aggie value of excellence. This program enhances teaching skills and career readiness, contributing to academic growth.

Serving as a Graduate Assistant for education classes, I apply my mentoring philosophy by creating supportive learning environments that recognize diverse backgrounds, demonstrating RESPECT and fostering inclusivity. This approach has improved student engagement and performance.

On the CEHD Dean's Budget Council, I advocate for equitable resource allocation to support graduate students. Understanding financial barriers, I ensure constraints do not hinder educational achievement, embodying the Aggie value of LEADERSHIP. My efforts help balance budgets that better serve student needs.

Volunteering as a church groundskeeper reflects my dedication to TRADITION and community service. Maintaining the property reinforces my belief in community responsibility and has honed my leadership skills, preparing me to serve effectively in my roles.

Each leadership position extends my mission: to guide, support, and encourage others. By aligning my values with the AGGIE CORE VALUES, I embody Texas A&M's spirit in all endeavors. The J. Malon Southerland Aggie Leader Scholarship would enable me to continue empowering students as I create meaningful change within our community. This scholarship will help me serve as a catalyst for transformative change, allowing me to break down barriers, amplify student potential, and forge pathways of opportunity that embody EXCELLENCE, INTEGRITY, LEADERSHIP, RESPECT and TRADITION.

As a veteran and student leader at Texas A&M University, I have transformed my commitment to service into a broader student advocacy. My Navy journey taught me resilience, teamwork, and dedication to helping others—principles that align with the Aggie values of LEADERSHIP and EXCELLENCE, as I strive to enhance the lives of those I serve.

As President of the Graduate Student Association, I collaborate with faculty to develop policies addressing diverse student needs. I spearheaded the "Good Bull Award," which provided financial resources and embodied integrity by ensuring honest, student-focused advocacy. This initiative will provide professional development, fostering a supportive academic environment.

As Co-Director of the CIRTL@TAMU Academy for Future Faculty, I manage a professional development program that prepares graduate students for academic careers. By providing resources and mentoring, I empower future educators to excel, reflecting the Aggie value of excellence. This program enhances teaching skills and career readiness, contributing to academic growth.

Serving as a Graduate Assistant for education classes, I apply my mentoring philosophy by creating supportive learning environments that recognize diverse backgrounds, demonstrating RESPECT and fostering inclusivity. This approach has improved student engagement and performance.

On the CEHD Dean's Budget Council, I advocate for equitable resource allocation to support graduate students. Understanding financial barriers, I ensure constraints do not hinder educational achievement, embodying the Aggie value of LEADERSHIP. My efforts help balance budgets that better serve student needs.

Volunteering as a church groundskeeper reflects my dedication to TRADITION and community service. Maintaining the property reinforces my belief in community responsibility and has honed my leadership skills, preparing me to serve effectively in my roles.

Each leadership position extends my mission: to guide, support, and encourage others. By aligning my values with the AGGIE CORE VALUES, I embody Texas A&M's spirit in all endeavors. The J. Malon Southerland Aggie Leader Scholarship would enable me to continue empowering students as I create meaningful change within our community. This scholarship will help me serve as a catalyst for transformative change, allowing me to break down barriers, amplify student potential, and forge pathways of opportunity that embody EXCELLENCE, INTEGRITY, LEADERSHIP, RESPECT and TRADITION.

